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AGENDA

Mintra and Talent Management
Building system of benefits

How can this functionality help
you improve the payroll

What are Compensations, and
what are Benefits?

Using the functionality to tax
benefits




TALENT MANAGEMENT IN OCS

Pool management

Training and Managing direction
development and performance

Compensations
and benefits

Development
planning and
succession

Offboarding
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COMPENSATION & BENEFITS

- Putin place a policy on compensationand benefits
- Overseeindividual as well as company-wide benefits packages
- Manage the taxes of the benefits and payroll in a single solution

« Increase consistency, prevent errors and duplication of
administration of packages

.
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Persen Contact info Lormpetenc
Compensations

Compensation type

Sales commission

Sakes porformance
Total overtme

hrestmas bonus

Monthly gross salary (excl. extra's)

Monihly gross salary (esc exva's

Monthly gross salary (ewc! exira’s)

Total received compensation

Benefits

Benefit type
Pension

Heallh insurance

Mobde phone usage

Fitness subacnpbon

Sabes Agent Training Course

Total received benefits

Processed amount
200 Ewro

800 Euro

550 Euro
Euro
4321 Ewo
4321 Ewo
4321 Ewro

15311 Euro

Processed amount

300 Ewo

abon & Benefits Passport End of year Documents Bank accounts

Contracted yeary salary: 51.321 Euro

Description

T 0% of Gross Proceeds Fom (he sake of Shares in the Primary Ofering pay ipsum dolor sit amet

Referral of Peter Dunn

0% Donus, baded on our Propecied temiony sakes of $5.000 000

The overtime rate of 1 1/2 mes the regular base hourly rate is paid, guara facksis dolor 51 amet
Lacus vel faciisis

Salary January 2022

Salary Fevruary 2022

Salary March 2022

Benefits lotal value 1.620 Euro

Total value Taxed Date processed
— 800 Euro * Mo 1012022
X No N0022
) Euro X No 140172022
— 80 Euro 040172022
100 Ewro X No 160172022

CONSechplUr adipiscing ¢it. s6d 40 eSO

consectetur sdipaacing ekt sed do siusmo

Description

Magna abgua. Quss ipsum suspendisse
Lorom gsum Jokor st amet. Conseciotur
Lacus vel faciaus

Losem paum sed ncaidunt acdpacing et

Chis ipsum suspendisse ulnces gravida

1R Compensations and benefits for selection

(o1 LR ompany benefit]
Code: PENSION (®) Compensation
Pay element: |999 - Pension paid by employer
Pay element group:
Description language 1: Pension savings
Description lanquage 2: Pensjonssparing
Estimated amount: 85000,00|
Element:
Refunded amount:
Taxable amount:
Percent taxfree limit:

Pay element taxable amount:

Color:

‘ |l ? == A MORTEN BR0CH (Broch, Moreny »  Changed by
hanged_date

(O Benefit

: FGA
1 12,10,2022

Compensation amount- 012022 - 062022 Total 18.321 Euro

Read more >
200 Eure
500 Ewo
800 Ewro
— Sales commasion
Read more > 550 Euro Feferral bonus
150 Euro $ performance
vme
stmas bonus
13.321 Ewo
Benefits total value: 01/01/2022 - 31012022 Totak 1,820 Euro
) v
20 Euro
80 Euro
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What are the C & Bs?

Compensations (Category: From payslip)
- Monthly pay

- Overtime

- Additions

- Bonus

Benefits (Categories: From Expense report, 3
party service, Company benefit, Service/goods

From company)

- Free use of ferry

- Company cabin

- Free gym

- Free broad band

- Mobile phone

- Free lunch

-

:

Etc
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Views used in the functionality

OCS HR:
Basic data | Compensations and benefits | Employee selection
Basic data | Compensations and benefits | Compensations and benefits for selection

Person view | Salary information (money sack) | two new tabs: “Compensations and benefits” and
“‘Compensations and benefits received”

Self Service:

ESS | Personal Data view. A new tab: “Compensations and benefits”

MSS | My employees | Personal data: A new tab “Compensations and benefits”
ESS | Staff discount

ESS | New expense | Expense

MINTRA
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Category

5 different categories of Compensation and benefits. They
are hard-coded into the system. The selectionis not
influencing any functionality, only displayed in some of the
views to help differentiate.

Code

Individual code foreach item. Used by the systemas an
indicator. We encourage users to make a system for
these codesto help differentiate.

Compensation + Benefitradio buttons

The employee view in Self Service is divided into two
sections. These buttons decide in which the items will be
located.

Pay element

In this drop-down, all pay elements used by the
organisation will show. Selectthe pay elementused in
connectionwith this compensation or benefit. Please
notice that the name of the pay element is used to identify
the compensation or benefitin the employee's view.

Pay elementgroup

Instead of pay-element, a pay-elementgroup can be
selectedto identify the compensation or benefit. Typically,
this will be used if the organisation is using several pay
elements forthe same compensation or benefititem.
Please notice that it's not possible to use this selection
togetherwith the "Pay element" above

i Compensations and benefits for selection

>

Category:

Code: (®) Compensation

Pay element:
Pay element group:

Description language 1:

Estimated amount:
Element:
Refunded amount:
Taxable amount:
Percent taxfree limit:
Pay element taxable amount:
Colar:
Indude in employee repart Changed_by:

Indude in yearly report [ ] Changed_date:
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DescriptionLanguagel & 2

This max 100-charactertext field in English and Norwegian,
should be used to describe the compensation or benefit. The
text is visible to the employee and can be used to explain
the nature of the benefit, how it is settled, how to getit
reclaimed, etc

Estimated amount

The content of this field will be displayed to the employee
and be used to calculate the total yearly value of the item. In
most cases, this amount is estimated, and also in many
situations a "theoretical upper limit" of a compensation or
benefit. If so, we suggestthat the Descriptionfield is used to
state the terms for receiving the given estimate.

Element (Rate)

Elementis used when there is a needto show a
compensation or benefits with a specific rate. In relation to
the Pay element above, if you want to display the
compensation "50% Overtime", the Elementwill display how
much one is entitled to for each hour, but the pay element

will display the sum of the 50% overtime over a given period.

Refunded amount
Used for benefits. If it entitles the employee to a specific
amount, it can be stated here.

Taxableamount
If the compensation or benefittriggers a fixed taxable
amount, it can be entered here.

Hi Compensations and benefits for selection

>

Category:

Code:

Pay element:
Pay element group:

Description language 1:

Estimated amount:

Element:

Refunded amount:

Taxable amount:

Percent taxfree limit:

Pay element taxable amount:

Colar:

Indude in employee report

Indude in yearly report [ ]

Employee selection
|

{®) Compensation

Changed_by:

Changed_date:

Changed date

MINTRA (o)
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Percenttax-freelimit
If the compensation or benefits gota tax-free limit, the % can
be stated here

Pay elementtaxable amount
Used in connectionwith the view "Staff discount"in ESS in
Self-Service. If the employee adds a record, the calculated

"Taxable value" from the record will be connected to this item.

Colour
In the Employee viewin Self-Service, there is a Pie diagram
displaying the value of the items. Each item is shown with a
colour.

Includein employeereport
If this box is ticked, the item will be displayed in the
employee's Compensationand benefits view in Self-Service.

Includein the yearly report

If this box is ticked, the item will be displayed as a part of the
total value sum: "Contracted yearly salary: XXX.XX" or
"Benefits total value: XXX. XX*

Employeeselection

In the lover part of the view, you will find the functionality that
allows the distribution of the items you created above. By
pressing "F2"you are allowed to choose betweenthe
different selections of employees you have created. The
selections are represented by the Codes that have been
defined. See belowfor how to create selections.

Hii Compensations and benefits for selection

>

Category:

Code:

Pay element:

Fay element group:
Description language 1:
ezcription langquage 2:
Estimated amount:

Element:

Refunded amount:

Taxable amount:

Percent taxfree limit:

Pay element taxable amount:

Color:

Indude in employee report

Indude in yearly repart []

Employee selection
|

{®) Compensation

Changed_by:

Changed_date:
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slido

@

AUDIENCE Q&A

(@ Click on the Slido icon to openthe Q&A webpage.
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https://app.sli.do/event/rJficZCmJQNhvd3by48jCP
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