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• Mintra and Talent Management

• Building system of benefits

• How can this functionality help 
you improve the payroll

• What are Compensations, and 
what are Benefits?

• Using the functionality to tax 
benefits

AGENDA
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TALENT MANAGEMENT IN OCS

Recruiting and 

Onboarding

Training and 

development

Managing direction

and performance

Compensations 

and benefits

Development 

planning and 

succession
Offboarding

Pool management
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COMPENSATION & BENEFITS

• Put in place a policy on compensation and benefits

• Oversee individual as well as company-wide benefits packages

• Manage the taxes of the benefits and payroll in a single solution

• Increase consistency, prevent errors and duplication of 
administration of packages
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Compensations (Category: From payslip)

• Monthly pay

• Overtime

• Additions

• Bonus

Benefits (Categories: From Expense report, 3rd 
party service, Company benefit, Service/goods 
From company)

• Free use of ferry

• Company cabin

• Free gym

• Free broad band

• Mobile phone

• Free lunch

• Gifts

• Private use of flight bonus

Etc

What are the C & Bs?
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OCS HR:

Basic data | Compensations and benefits | Employee selection

Basic data | Compensations and benefits | Compensations and benefits for selection

Person view | Salary information (money sack) | two new tabs: “Compensations and benefits” and 
“Compensations and benefits received”

Self Service:

ESS | Personal Data view. A new tab: “Compensations and benefits”

MSS | My employees | Personal data: A new tab “Compensations and benefits”

ESS | Staff discount

ESS | New expense | Expense

Views used in the functionality
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Category
5 different categories of Compensation and benefits. They 
are hard-coded into the system. The selection is not 
influencing any functionality, only displayed in some of the 
views to help differentiate.

Code
Individual code for each item. Used by the system as an 
indicator. We encourage users to make a system for 
these codes to help differentiate.

Compensation + Benefit radio buttons
The employee view in Self Service is divided into two 
sections. These buttons decide in which the items will be 
located.

Pay element
In this drop-down, all pay elements used by the 
organisation will show. Select the pay element used in 
connection with this compensation or benefit. Please 
notice that the name of the pay element is used to identify 
the compensation or benefit in the employee's view.

Pay element group
Instead of pay-element, a pay-element group can be 
selected to identify the compensation or benefit. Typically, 
this will be used if the organisation is using several pay 
elements for the same compensation or benefit item. 
Please notice that it's not possible to use this selection 
together with the "Pay element" above
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Description Language 1 & 2
This max 100-character text field in English and Norwegian, 
should be used to describe the compensation or benefit. The 
text is visible to the employee and can be used to explain 
the nature of the benefit, how it is settled, how to get it 
reclaimed, etc

Estimated amount
The content of this field will be displayed to the employee 
and be used to calculate the total yearly value of the item. In 
most cases, this amount is estimated, and also in many 
situations a "theoretical upper limit" of a compensation or 
benefit. If so, we suggest that the Description field is used to 
state the terms for receiving the given estimate.

Element (Rate) 
Element is used when there is a need to show a 
compensation or benefits with a specific rate. In relation to 
the Pay element above, if you want to display the 
compensation "50% Overtime", the Element will display how 
much one is entitled to for each hour, but the pay element 
will display the sum of the 50% overtime over a given period.

Refunded amount
Used for benefits. If it entitles the employee to a specific 
amount, it can be stated here.

Taxable amount
If the compensation or benefit triggers a fixed taxable 
amount, it can be entered here. 
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Percent tax-free limit
If the compensation or benefits got a tax-free limit, the % can 
be stated here

Pay element taxable amount
Used in connection with the view "Staff discount" in ESS in 
Self-Service. If the employee adds a record, the calculated 
"Taxable value" from the record will be connected to this item.

Colour
In the Employee view in Self-Service, there is a Pie diagram 
displaying the value of the items. Each item is shown with a 
colour.

Include in employee report
If this box is ticked, the item will be displayed in the 
employee's Compensation and benefits view in Self-Service.

Include in the yearly report
If this box is ticked, the item will be displayed as a part of the 
total value sum: "Contracted yearly salary: XXX.XX" or 
"Benefits total value: XXX.XX“

Employee selection
In the lover part of the view, you will find the functionality that 
allows the distribution of the items you created above. By 
pressing "F2" you are allowed to choose between the 
different selections of employees you have created. The 
selections are represented by the Codes that have been 
defined. See below for how to create selections.
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AUDIENCE Q&A

ⓘ  Click on the Slido icon to open the Q&A webpage.

SCAN TO 
ASK A 

QUESTION

https://app.sli.do/event/rJficZCmJQNhvd3by48jCP
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